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Madame Chairwoman, Members of the Committee, other honored guests.

Good morning. It is my pleasure to be with you today. Our chair, Ambassador Hunt, was sorry not to have been available to address you herself; she remains committed to assisting your deliberations in whatever way possible and would be happy to appear in the future. 

I want to commend you on your systematic and in-depth examination of UN Security Council Resolution 1325. I have reviewed the transcripts of previous meetings you have held on the topic; the conversations are extremely important.

The Institute for Inclusive Security, which I direct, has been working for over a decade to realize women’s inclusion in peace building processes worldwide. We have always pushed for women’s inclusion because we believe it will make peace processes more effective—our justification has always been driven by the need to increase the efficacy of peace building.

Our work combines:

· Growth of a global network of women peace builders—Today that network numbers over 800 leaders in more than 40 conflict areas worldwide;

· Research to document women’s contributions to peace building and successful strategies for bringing women into peace processes;

· Advocacy to encourage implementation of resolution 1325 and subsequent resolutions, both at the global level and in individual countries including Afghanistan, Colombia, and Sudan.

· Training to both:

· enable women to maximize their impact on peace processes;

· help governments and multilateral organizations advance implementation of 1325. For example, we are working with the US and Dutch governments to enhance training of military and foreign service personnel. We are collaborating with UNDP to identify innovative strategies for mainstreaming gender in the work of their Bureau for Crisis Prevention and Recovery.

There is a great deal I could say on the range of topics you are interested in discussing. For the purposes of introducing the Institute’s work on the topic, I would focus on some of the findings of our field work and research on the added value of women to peace building. We have reached three major conclusions:

1. When involved, women bring different issues to talks. This has proved true in places like:

a. Northern Ireland, where women ensured that integrated education, former combatant reintegration, and reconciliation efforts were part of the peace accord;

b. Uganda, where women incorporated a focus on health and education as part of the demobilization process, and ensured that the elimination of sexual violence was part of the ceasefire; and in

c. Darfur, Sudan, where Senator Jaffer can speak with more authority than I can to issues women raised that were unique. But I would note that women focused particularly on civilian protection and the rights of the displaced, in addition to issues related to women’s rights.

Often the issues women raised were non-controversial; they had simply been forgotten by the others in the room—driving home the need for different perspectives in conversations about peace.

2. Women bring different information and views:

a. In Afghanistan, when Canadian PRT officials in Kandahar have consulted with women around development needs, they have highlighted alternate investment priorities and provided critical intelligence regarding security and corruption.

b. During donor conferences for Liberia and Sudan, women have emphasized the human security concerns that must be reflected in planning post-conflict investment while bringing the voice of civil society and local communities to the conversation.

3. Women change the dynamics in the room. Whether examining the role of women in Guatemala or Uganda or other places where women have made their way in, external observers have noted the salutary effect it has had on talks—as one observer put it, “Women greased the wheels of the negotiations.”

Yet notwithstanding the compelling evidence that more inclusive peace building is sorely needed, women’s involvement is not consistent or systematic at any point in the peace-building process.

There is a great deal Canada can do to lead on this agenda in partnership with countries like Norway, which has also sought assiduously to advance this agenda.

Specifically you might:

1. Call women from conflict areas to testify whenever you have relevant hearings and meet with women leaders whenever you are visiting conflict areas. You elevate these leaders by seeking and valuing their input. We would be happy to identify leaders you might invite. We also would be happy to organize meetings for you on the ground with women leaders.

2. Replicate Canada’s successes globally. In particular,

a. Advocate for and help underwrite the participation of women in negotiations as you did in conjunction with negotiation of the Darfur Peace Agreement;

b. Replicate and systematize Provincial Reconstruction Team consultations with women in Afghanistan; it will pay the kind of dividends it did in Kandahar where Canadian PRT outreach to Afghan women translated into real intelligence for NATO; 

c. Dedicate funding, perhaps in the form of a trust fund, to support:

i. Women’s participation in negotiations, either as members of negotiating teams or as gender experts like the GEST for Darfur, which had a dramatic impact on the gender sensitivity of the accord; 

ii. Gender symposia in conjunction with international donor conferences for post-conflict reconstruction; the Institute has had substantial success bringing women’s perspectives to conversations on rebuilding for Liberia and Sudan.

3. Push to elevate the number of senior women from Canada and elsewhere in the UN, especially Special Representatives of the Secretary General and mediators. It is inconceivable for the UN to call for more women in negotiations when a woman has never been named by the UN as a lead mediator.

With those final thoughts in mind, I would be happy to answer your questions and expand on any of the concepts and ideas I have highlighted.

Canada has a real opportunity to lead.

Thank you.
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